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Abstract

The research was to study and compare study the human resource management
level of manufacturing industry in Navanakorn Industrial Estate. The research were studied
to planning, recruitment, recruiting, training, compensation, evaluation, labor relations,
sanitation by type of goods, capital, period of operation and number of employees. The
samples were classified group of 165 organizations were used simple random sampling,
and the questionnaires were used for collect the data. The statisticle analysis were used
percentage, mean, standard deviation, t-test and F-test, in case of any significance

statistical difference were tested pair of variables by Scheffe method.

The results of study that most organization production type of industrial goods, the
capital has 5 — 100 million Baht, during the operation 10 — 20 year, number of employees
more than 100 people. The study was human resource management to high level. There
were found that planning, training, evaluation to highest level. recruitment, recruiting,
compensation, labor relations, sanitation to high level. The result of the comparison showed
the overall different that human resource management to type of goods, period of operation
and number of employees had difference opinion in factors causing an accident with

statistically significant of .05



