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Abstract

The study on the impacts of minimum wage adjustment on small and medium
enterprises was focused on employers and employees in the enterprises with more than
100 employees located in Sai Mai District, Bangkok. This study was conducted to gather
information, facts and opinions of employers and employees or workers related to the
minimum wage rate, as well as to perceive the impacts of minimum wage adjustment on
enterprise operations in various aspects, e.g., impacts on production, investment, labor
cost, employee’s welfare and employment in the enterprises, so as to be a guideline of

problem solving in the future.

The findings of the study could be summarized as follows:

1. Impacts on cost of production: Most employers considered that the minimum
wage raise led to increases in cost of production. Due to continuation of the economic
expansion, employers could pay the new minimum wage rate. Moreover, the employers
adopted several methods to reduce cost of production, such as, cutting unnecessary
expenses, suspending employee recruitment, and increasing prices of products or services
to compensate for higher pays to the employees.

2. Impacts on employees’ welfare: After the minimum wage adjustment, the

employers decreased some of employee’s welfare; however, it was considered very little.



Therefore, it could be concluded the rise in minimum wage rate had no impacts on
employee’s welfare.

3. Impacts on employment: Regarding the attention of employees after the minimum
wage adjustment, the employees got higher rate of minimum wage and it should encourage
them to perform more works to employers. However, the results of the research showed that
the employees had the same attention on working. A few of them had higher attention due
to the higher pays.

4. Impacts on investment: Most of employers agreed that the minimum wage raise
led to decreases in investment because of lowering advantages of Thailand. It caused Thai
or foreign investors to move investment bases into the countries with lower wage rate, e.g.,
Indochina countries with more open door policy.

5. Impacts on labor cost: The minimum wage adjustment had most impacts on
employees in term of costs of living because they had to buy higher prices of products.
There were no impacts on lay-off or decreases in working hours. However, it led the
employees harder to find jobs because of less employment. Therefore, most of employees
considered that the minimum wage adjustment resulted in both positive and negative

conseguences.



