Journal of Arts Management Vol. 7 No. 2 April - June 2023

MFUINITIANITINBLNTLAUARNTNVBIINY1REBNTIANEINIATY
MINARIHNITHAKRENTITHAITNITAITIFANET
The Management for Improvement the Quality of Public Vocational Colleges

under Office of the Vocational Education Commission

¥

1,2 - a Y o i 2 o 3 = L=
AEYITRNTT NRNSLINYK, “NIIBA LATHIARN LAS "ANKA N719LIN

'Kunchalikar Kunthajet, *Songyos Kawmongkon and *Somnuk Kareevet
wangrsAnanUsnnEiings a13731n1515M5NNsANYY NnnAnendeuesngamn
Doctor of Philosophy Degree Program Education Administration, North Bangkok University

E-mail: Kunchalikar.kunt@nortbkk.ac.th, Songyos.ka@nortbkk.ac.th, Somnuk.ka@nortbkk.ac.th

Received June 24, 2023; Revised June 29, 2023; Accepted June 30, 2023

UNARYD

1
T A

unANRTTRgUszasALiNe 1) ANBIFAINAITUINISTANISIADENITALAMAINYD

q

o/ o/ o/ o/ o o/ o
WYIRLDNBIFNEINIATT FINARINNINIUATIZNFINNITNITBTIFNEA 2) AnEIBIALTENaUaY
o

[ [

n19UNITTRNITinnsTuUAMAINIadANENdEaBaAnE1n1Asy dedadaineay
AILNITHN1TNNTETEIANEN N9ATeRSsTiiiunsAdaununanna wEosflafilnfusansas
“aymj@ TAun wugaunIx ﬂﬁ?}ﬁ?%sfumimmﬂzﬁﬂymj@ Taun Annds @%fsmﬁ'mmummﬁ'm WAy
MsAAszesAlszneUIBIdNSI9

HANMSAFENLAT ANINNNTUEMISANI SR DENTEALAMININTBANEN Faa B A
AAsy Adndinauaniznasinanisandiinen nmsasegtuszAusnn uarasAlsEnaLe
n1sUAnITdAnIafl o enTTuU AN AT NI AN B e EaRnu1n1ASY FedadTnanu
ADIENTINNI9N1TDTE RN § 5 asAtsznaulaun n1sUFMNTdANTg NaYNENITLENIT NNl

' 1 1 v s

FIUIIN HIUUHAANT UAT N1TATLAN UATH 34 AT

ARIATY: BIALSENBL; NTLAMNTIANTS; AN

MIRARUNTIANS 091 7 211Ut 2 tiwnen - Hguien 2566 790



Journal of Arts Management Vol. 7 No. 2 April - June 2023

Abstract

This Article aims to study the management conditions for enhancing the quality of public
vocational colleges. Under the Office of the Vocational Education Commission and the components of
management to raise the quality system of public vocational colleges. Under the Office of the Vocational
Education Commission. The sample was school administrators; they were selected by the Krejcie and
Morgan table (1970). The instrument for collecting data was a 5-Rating Scale questionnaire with 50
items. The statistical items used for data analysis were the mean and standard Deviation. Analysis of
data by Descriptive statistics and Content Analysis.

The results showed that the overall picture of Management conditions for enhancing the quality
of public vocational colleges Under the Office of the Vocational Education Commission is at a high level,
and elements of management needed to raise the quality system of public vocational colleges Under the
Office of the Vocational Education Commission consist of 5 components: management, strategy,

participation, focus on results, and control, with 34 indicators.

Keywords: Factors; Administrator; Quality
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