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Abstract

The objectives of this research were 1) to study the level of knowledge
management (KM) of personnel, Chakribongkot palace 2) to study the level of a
learning organization (LO) of personnel, Chakribongkot Palace 3) to study the
relationship between knowledge management and being a learning organization of
personnel, Chakribongkot Palace This research is quantitative research the sample
consisted of 161 personnel at Chakribongkot palace using a simple sampling. The
tool used was a questionnaire. The statistics used for the fundamental analysis were
frequency distribution, percentage, mean and standard deviation. The statistics used
to test the hypothesis are Pearson correlation analysis and multiple regression
analysis. The results of this study showed 1) The level of knowledge management
(KM) of personnel, Chakribongkot palace as a whole at a high level X =4.42,SD. =
0.369) with knowledge management in applying the knowledge gained into practice
at the highest level (X= 4.52, S.D. = 0.429) 2) The level of Learning Organization (LO)
of Chakribongkot palace overall, it's at a high level X= 4.41, S.D. = 0.294) being a
learning organization in learning as a team at the highest level (X= 469, S.D. = 0.367)
3) The relationship of knowledge management and Learning organization of
personnel, Chakribongkot palace have a positive relationship statistically significant
at the 0.05 level the correlation coefficient (r) was 0.67.

Keywords: Relationship; Knowledge Management; Learning Organization
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RenisLikert (Likert, Rensis, 1967) &artmunly 5 sesu fal sedufl 1 seduaudaudiu
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WA (Multiple Regressions)

NAN13338 (Research Results)

naMTAdEmuingUszasded 1) Wefnuszsumsdnnisnimg (KM) vesymaing
WILAMININTUINY
A9efl 1 Anedsnardrudenvuinasgiussiunsdnnsamg (KM) vesyaainsnse
AmndnIuIny lunmsu

STAUNITIANIIANS

AMWTIMITIANITANUF (KM) .

X S.D. wlawa
1. msasennug 4.44 0.464 uN
2. M3AENeARN; 4.34 0.410 11N
3. MINEEIAAUPINS 4.40 0.453 11N
4. myvhenud AU R 4.52 0429  wndign
TTAUTIM 4.42 0.369 W

1nAN5197 1 WU seAuAsTAnIsALg (KM) veaymannswsesmiindniuany
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S.D. = 0.369) MaRasandusedenuin msthanuiAldluuiod eglusefuinniian
(X = 4.52, S.D. = 0.429) 3898911583 19AU5 (X = 4.44, S.D. = 0.464) T99AIUINTT
NANNATUTALAUAINS (X = 4.40, S.D. = 0.453) ULara1AUAAY18N1T018VDAAIINS
(X = 4.34,SD. = 0.464)

nanTiTemuingUszasdtei 2) ilednwsyiunmalussdnsursnsifoud (LO)
VYBIYAAINTNTEANMUNINIUINY
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1. yanaiseuy 4.32 0.396 1N
2. JUkuUAT AR 4.35 0.418 110

v v

3. MItideviFus 4.36 0.443 1170



hua | 226
21581SN1SUSHISAONISUA:UINNSSUNaJINU
UA 5 adun 2 @oununiwus 2566

a. maBeuiiuiiy 4.69 0367  wndign
5. AMSAARINSZUY 4.32 0.395 110
ATN5IU 4.41 0.294 4N

9115197 1 Ui seRunsiduesdnsusianisfoud (LO) vesymanswszsmin
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Tuseduunniign (X = 469, SD. = 0.367) sesasunsiiidesimisan (X = 4.36, SD. =
0.443) 5848931 JULUUAUAA (X = 4.35, S.D. = 0.418) T09A41UINITAALTITLUY
(X = 4.32, SD. = 0.395) wazardugaving yanaiseud (X = 4.32, S.D. = 0.396)

nanFITemuingUsrasAded 3) ieAnwanuduiusseninanisdamsanudiu
madupeAnsuminisiseuivesypainsnszintndnsuIny
M9l 3 uansdalseavseandiniug () mnudinius serinemsdamsanugiunisdussdnsura
N BusveyAMNIISEF VNI NT Uy

AUFTUNUS r P-Value

nM3dnnsang - nsilussdnsunanisseui 0.67 0.000%*

|
a o aada [y

** dpd1AgynananTzau 0.05

NANMTIATIERANNENITUS WU N1sdnnisanuslianuduiusideuinduniadu
sAnsusNsFoud egralifedrdmneaia (P<0.05) Tneilanduuszans anduius ()
Wiy 0.67 fetiu Ufias HO Aensdanisenudiunadussdnuiimaiiouivesyaains
wsgamindnsuanyladinnuduiusiu uaseeusu HL Asnisdnnisainugiunisdu
BIANTWMINSISEUIVDIUARINTNTEAMTININTUINYT A UAURUS Y
A15199 4 uansduuszdndnisanasy (B) duuszdnin1sannesuinsgiu (Beta)
waznsnadeutisddyvvaifnnuduiussenininisdanisanusiunisduesinsuis

N558UVRIYARINTNTEAMEINTNTUINY

n1siluasdnsuiansizeus (LO)

faudswennsad
B SE(b) Beta t Sig.
AAsii (Constant) 2.046 208 9.824  .000**
MsINsANS (KM) 534 047 671 11400 .000%*
r R? Adjusted R*  SE (est.) F Sig.
671 450 446 21921  129.951 .000%*
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?AUs18NaN15338 (Research Discussion)
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n1siduesdnsunanisifeug veruaaInsnszAndndni uIny daenadeedunulfn
Senge (1990) AilFTiAnuAnIMITRALNBIANTURINSITBuS A foai unswaLnAunoy
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