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Abstract

This research is aims to study the factors that affect the production risk management
from flooding of industrial plants in the upper central region. The samples used in
the study were 297 factories in the upper central region of Thailand. The sampling
method was multi-stage sampling using questionnaires to collect all data. The
statistics used for data analysis were frequency, percentage, mean, standard
deviation and multiple regression analysis respectively

The result found that the management had the highest level with an average of 4.72,
which is considered in each aspect. And in the area of monitoring and evaluation
highest average with an average of 4.74 and risk management / response with the

least mean of 4.70
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The hypothesis test found that from the comparative analysis The level of ability to
manage production risk classified by factors according to the nature of the
organization. It is found that the provincial location of the factory Industrial type,
factors in the number of years in business. The overall and all factors are different
statistically significant at the .01 level. In the area of industrial factories and the
number of employees in industrial plants found that the sample group with different
industrial locations and number of employees in the industrial plants had production
risk management. Overall and all aspects differed statistically insignificantly.

The hypothesis testing found that the multiple regression analysis found that
organizational strategy (X1) organizational structure (X2) management model (X3)
operating system (X4) personnel (X5) skills Capability (X6) in common values (X7) can
predict of production risk management from flooding of factories in the upper central
region with statistical significance of 0.01. Subsequently, it could also be presented in
the equation of Y=-.081+.312 X1 Strategy+.054 X2 Structure+.102 X3 Style+.169 X4
Systems -.072 X5 Staff+.028 X6 Skills+.392 X7 Shared Values.

Keywords: risk management, flooding, industrial
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nans Tnesanegeditudfamneadnfisyiu .01 (F= 19,230.345 wazen p=.000)
91nN15R91501A7 Durbin-Watson Tum15198amudn @1 Durbin-Watson 111y
1.974 e?fqagjizwm 1.5-2.5 uandin sawdsdasefihuildlunsveaeulifinuduiusangly
A109 lnududsngInsalaunagnsednAns (Strategy) AulaseasneeeAns (Structure) Ay
SULUUNITUIMS (Style) Auszuun1sufuRau (Systems) Aruvinyeainuaiunsa (Skills)

WATAUAIRENTIN (Shared Values)
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iipiinaeaunisannesdauduluzunuunsTiaseiann g LluUNYA AN

U a wa v

25 U8ANUKUTUTIUYITATUNAINARDN1TIANITANULFEINARUR NN N 8UBIUSEN TU

]

1 v

WARAAINNTIUNIANAIY taUssuuSesay 100 (adj. R2=1.00) AnduUszanivesdnys
wennsalansahudeuduaunisnensalluguazuuuiuiazaziuuinasgule il

Y=-081+.312 X; #1uNagnsafng (Strategy)+.054 X, #1u1AT98351909AN
(Structure)+.102 X; AUFURUUNITUITNT (Style)+.169 X, Anuszuun1sufuiRem (Systems) -
072 Xs AUyAaINg (Staff)+.028 X AuinweamaInsa (Skills)+.392 X,A1ualleusiu
(Shared Values)

2=-.081+.307 X, ANUNAENTBIANT (Strategy)+.042 X, A 1UIATIAT1909ANT
(Structure)+.092 X AMUFULUUNITUTIT (Style)}+.169 X, auszuun1suf iR (Systems) -
067 Xs AMUYAaINT (Staff)+.030 Xs AUINweANa1N15a (Skills)+.444 X; Aua1Teusiu

(Shared Values)

anUsENa

[V Y]

a s P a = (% (%
HaINATIUTNUIEASAT 1 WielUSsuiisuseauanuatnnsalun1sinnisang

9

@YY ANUNISHAR 1A kunAuUaT8nIUaNwUEaIANTwazUaT8NITUSHISIANIT WUIN

a a =
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]

[ [y

Ansfufinnsdnnisanudesinunisudnlaesanwnneanatusgnsditeddynieadafisedu 01
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wansznuluefnivszauiymennivaziauannsolunisinnisarudssannnirdming
lilé¥umansenuluefndiinuan drulssinngaanvingsy awnginanUssangaamnsud
anuwandiuluEesnsdadaeiosinsfinnuuenefudenaliauaiunsalunng
Fansanandeaiianussiulunsvudnendesing uasUssdiudnnudiduiugsiounnsis
fu amainanlssouiinsduiugsiadunanugeniivszaunmsaluagauanansaly
nMsiwdsunisostugnndsunnninlssnudiinisusenoussiatesnin ludrunsuins
Fams Funsdmuninguszasd fussymnnisnl wazdiunisdszfiuannudes du
anmuwandeulunsianu sumsdanmsaeulfnmides sufenssumuay suasauma
uaznsdeans uaziunsAnuUszdukalasuanisiusgsidoddynieeda Janan

lednnsdanisanudsslunnsnuiianuddglunsdiiivaumalssulndianvaiunse

a

lumsdanisanuidssiifgenaninsoannnudenisiiananssnugnndaliunniguseniu

HAINN1TITeTNgUTEaean 2 iafAnwiladeamdnuasasdnswasladusiunis

USM5IANISTNAINARNDTLAUAIMUAINITALUNITIANITAIULALIAIUNITHAR tALA UATEAIU
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nagnseeAns (Strategy) Uaduaulaseasneesdns (Structure) Yadearusuiuunisuims
(Style) Yaduarusezuun1sufuRau (Systems) Jadearuuaains (Staff) Jadesuvinue

ANUA1N15D (Skills) YaduA1uAIRensId (Shared Values) F9U238N9nUATLAIULAI9L

'
a wa LY =
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)
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aUI0INNIIANMFBRINSERITRgNNAelatuasesUsenoulumenusInlevetesnns

A1AST N1AUTEUIFIANLAZNIALNYUNALABILNITIMANY N15UJURMUTINAUYENAIA

d7U NUINLBNTNANIIUINABAITIANITAINULELIINNA IR TRaNNNeUaIuUSENTULY A

q

o w [y

PREINTIUNIANANY Rg el ladAynIsatansedu .01 Tuvaeidwdsnensalinuyaaing

(Staff) fiBvEnan1audenIsdnnIsAMUdsIINdefivhgnndsvedlssnuluwnanamnssy

o w aaa [y

AANae pgaiitdedAyNadAnTERy .01 @enAaeINUNUITEVDI UTYY ATt (2560)
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vaaa
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£
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897U
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=
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a = £ % 14 14 (% (% A v

NATUUDAUNURADAARDINUAILUIAAYDT 209 Ueededu (2557) nandfe HaRURAnIg

v s

sysudmdulgmndrdgyresuyedinlan UssmalneuszaulymdeRdinniaiuguwss
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v

maaum;&mwgﬁmam% (Geographic Information System: GIS) ma%’ugszwlﬂa (Remote

Sensing: RS) LazszUURMUAsudsuLiulan (Global Navigation Satellite System: GNSS)

[ & & aa a a Y [y v a wal ¥
Jueseseniuszansnmlunisdanisiulgmadsndala

dalauauue

JaLEuauNEANNIIIY

Msdnnisanudssinunsuanvedlssugaainnssy annuidedslideyanin
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Isenudsmrstvanuddglunnduneu IneladefidwadenisinanisanuidesazUadenis
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Y A
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