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ABSTRACT

When the world reach to the 21st century that is the period of change. It is
called Globalization. The dimension of old society, economic traditional and cultural
may be overlap by the new though, technology and belief in the new era. Nowadays,
the organizations are constantly in the changing environment. It is not only inside the
organization but outside. The organizations are highly faced the competition condition.
It is made the president or the leader of the organizations develop theirs capability to
High Performance Organization (HPO). The organizations must have plans to support
every situation, analyze all situation that affect to work from all point of view,
efficiently work following the objective of the organization. The work is acceptable.
This article is reviews the concept of organizational development, increase capability
of the organization to keep up with every situation that happen and keep competition
capability for sustainable survival in the long time. Moreover, there are applied the
Quality Award criterion to make the organizations have competitive capability and

sustainable growth harmonize with the Global Society changes.

Keywords: Organization Development, High Performance Organization, The 21st.

Century Organization
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niNeNTYARa way 3) wiiumealulad ssuudeyaasaumelzdesdinuTInswargnees

3. myviemuduiin (Team Work) fanudrdgyegiannlunnesdnis iudssndu
dmsumsiiiaseavsnmuazUseavinarensdnis msuImssrunshauduiiuiiunum
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4. N5 0uBIANITHINNITEEUF (Learing Organization) N13@3139%0an1l#iLAn
msaenenmuidstunaziunislusenitayaains muglufunisiuanuiainaieuen
Hrszasddndny Ao BelmAnlenialunsmuuufoafiaian (Best Practices) iftotnllg
mstmunazaiadugiuauiduuds (Core Competence) ve3asAnns Lilalvviuse
maBsuulamesdsaulanfiindusgnaenia
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5. 1Yue9ANI91T958 UL (System Organization) 89ANNSARUSEANT AN Ao

U I3
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6. miL"fJuaaﬁmiﬁﬁmm%mjuqﬂ (Agile Organization) uneds n157esdns
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uitu (Team Work) 4) n1sifussAnisusnsiseus (Leaming Organization) 5) Wuasdns
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way 7) WJuesdn137ifisssuniivna (Good Governance Organization)
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